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EXPECT MORE 
from your payroll and HRMS system



When we chose a name for our company, we drew on the inspiration of the mangrove tree, 

a hardy coastal plant that plays a critical role in fostering a thriving and balanced shoreline

ecosystem. We believe that payroll and human resource information systems (HRIS)—like

the mangrove tree—are strategic elements in the business environment and are key to 

creating the order and balance necessary to promote growth and stability. 

At Mangrove, our mission is to design solutions that encompass the tools, flexibility and 

support essential for success in today’s evolving business environment. 
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WORKFORCE EMPOWERMENT

Power On.  Do more with less. It’s a running theme

throughout today’s corporate environment. But

how do you accomplish this with shrinking budgets,

a depleted workforce and increasing regulatory

requirements? By eliminating inefficiencies wherever they exist.

And a good place to start is with your payroll and HRMS 

system. If you put the right tools at your employees’ finger-

tips—tools that drive productivity and minimize redundancy—

you empower your workforce.  

Mangrove believes that workforce empowerment (WE) is the

key to enabling mission-critical success.  By using innovative

technology and world-class support, WE can reduce the

amount of time you spend:

• Running and adjusting payroll 

• Tracking down data to generate a report

• Dealing with compliance issues

Mangrove can help you simplify the complexities surrounding

HRMS and payroll and create a culture that supports positive

organizational innovation.  With advanced technology and

built-in flexibility, our solutions can enable you to focus—not

on day-to-day operations—but instead on: 

• Differentiating your business 

• Gaining a competitive edge 

• Improving your bottom line 

From recruitment to retirement, Mangrove can efficiently

accommodate your HRMS and payroll needs. Working together as

committed partners, WE can help you grow your business. 

Mangrove’s employee self service feature promotes efficiency, productivity and satisfaction—

and reduces the number of calls to HR—by allowing employees 24x7 access to:

• Vacation balances

• 410K figures

• Employee loan status

• Benefit information 

• Pay stubs 

Built-in security permits users to only manipulate the data to which they have access
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Mangrove solutions are built with today’s technology—not

yesterday’s software—and have the inherent flexibility that

you need to:

• Import and export data faster

• Customize data more easily

• Adapt to changes in the marketplace more quickly

When used correctly, your data takes on strategic and tactical

value, becoming the catalyst for identifying ways to save

money and create efficiencies.

Enter data once. Use it again and again…and again

Once employee data is entered into your payroll system,

Mangrove’s technology enables that information to flow

seamlessly, securely—and automatically—to other HRIS 

systems that need it. You can then use your data more 

strategically to:

• Run more than 600 user-configurable standard reports for 

forecasting and budgeting purposes

• Produce ad-hoc and customized reports

• Create executive dashboards with one-button access to 

information that can facilitate informed decision making

With this kind of system integration, you can facilitate better

communication across your organization. You can also elimi-

nate redundancies and reduce the likelihood of data entry

errors. For example, when an employee enrolls in a flexible

spending account (FSA) during open enrollment, an integrat-

ed solution automatically creates a deduction for the election

amount in the payroll system without any involvement from

the employer. And the deduction history and FSA balance

show up on the employee’s paycheck stub. 

SOLUTIONS
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Choose the solution that’s right for you
Mangrove offers three ways to meet your payroll and HRIS needs:

• Mangrove Licensed Solution

• Mangrove Online

• Mangrove Benefit Services



Mangrove’s powerful workflow and approval capabilities enable you to get the right 

data as close to the decision makers as possible with the appropriate oversights in place.

Through employee self-service capabilities, employees can fill out their own weekly

timesheets via the Web and obtain the necessary approval before the information is

updated within the system. Managers can push administrative tasks back to employees, 

or back to the point of origin, safely and efficiently. Built-in checks and balances ensure 

accuracy and control throughout the system.

MANGROVE LICENSED SOLUTIONS

Manage your workforce strategically and efficiently with the

Mangrove Licensed Solution.  Productivity-boosting capabilities

enable employees to support your business processes more

completely and proficiently.  Integrated payroll, HR and 

benefits administration functions offer truly comprehensive

employee administration. 

When you purchase the Mangrove Licensed Solution, you get:

HR

The HR module serves as the hub for all workforce-related activ-

ities and information. From here executives, administrators and

employees can obtain instant access to the critical data they

need to make decisions, track performance and obtain benefit

information. 

Recruitment Management

By automating recruitment activities, the Recruitment

Management module helps match the right person to the right

job and consolidates recruiting information to produce 

a smoother, more organized hiring process.  

Payroll

With the Payroll module, critical information flows automatically

and securely through the payroll process, minimizing the risk of

error and the amount of time required to pay employees. 

Reporting

Standard and ad hoc reporting capabilities deliver the exact

data that executives and administrators need for making 

decisions and maintaining compliance.

Benefits Management

With the Benefits Management module, administrators gain

comprehensive information to manage benefits packages and

employee elections. Employees can enroll for their benefits

online and then self-administer them through a user-friendly

Web interface.

Self Service

Through a secure workforce portal, managers gain 24x7 access

to the data they need to speed decision making, track task com-

pletion, respond to employee requests and more. Employees

can view earnings, tax information, 401K balances as well as stay

on top of company news and policies.
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Mangrove’s technology helps you effectively manage your employees by automating manual

tasks. You define the policies, and the system streamlines the process from start to finish for:

• Certifications •     Performance reviews

• Benefits enrollment •     Timesheet collection

• Time-off requests •     Reminders 

MANGROVE ONLINE

With this fully integrated, on-demand model, Mangrove Online

provides you everything that the Mangrove Licensed Solution

offers, plus additional services that include:

• Check printing 

• Split-distribution capabilities 

• Direct deposit 

• Tax filing 

• Compliance reporting 

• Third party remitting 

• Tax reporting capabilities 

Mangrove Online automates labor-intensive tasks and standard-

izes the forms and documents your business uses regularly. By

offloading these tasks, you can focus on strategic initiatives—

but still maintain the control that a typical in-house solution

provides.
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BENEFIT SERVICES

Employers face the overwhelming task of researching 

regulations—that are constantly changing—in order to stay

compliant within the law.  Keeping track of it all can seem next

to impossible.  With Mangrove Benefit Services you can offload

the management burden of addressing compliance issues and

transfer your liability to the service provider.  You can cut 

internal administration expenses and employment costs since

there is no staff to train or manage and there are no manuals

to purchase or update.

Mangrove Benefit Services offers: 

• COBRA administration

• HIPAA certification

• FSA, HRA, and HAS with debit card administration 

• Retiree and leave-of-absence billing
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WHY MANGROVE?

Refresh.  Since 1994, Mangrove has been helping

clients address their most challenging HR and pay-

roll issues. As the needs of our clients have evolved,

so have our solution offerings—to accommodate those

needs and position our clients for organizational innovation and

growth. With our solution in use at more than 10,000 companies,

Mangrove has the experience and know-how to help you get

the most value from your payroll and HRIS solution.

Workforce Empowerment™ (WE)

When you put the right tools at your employees’ fingertips—

ones that enable productivity and minimize redundancy—you

empower your workforce and unleash your organization’s true

potential. 

Whether you have 3 employees or 30,000, WE can streamline

your payroll and human resource information system (HRIS)

processes, automating common administrative tasks and reduc-

ing complexity across your organization. WE can help you find

that competitive differentiator that will improve your company’s

ability to compete and succeed in the marketplace.
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